2015 4 55 10 9 (A% 538 1) Oct. ,2015
LB ANDRFReE Vol.37 No. 10

&t

53 THRM A 4 B 22 4R F =2 Nim B

—UARTFERAIFNT &

JASOR,

(1. PEHSRREERE T 23 A, b st 100836
2. R R AR AR, LR 100081 )

MERE WO DT AR A TR A A O IR R, A ) A AT 4R L B T e R AR 56 2%
JETADET, FE T 5 TXHRAR 231 B 20 SR 558 SO ABCER , Re AE BPOML s J7 h BE AR 4 116 2 - Y
Plexo T— M SUR e n LTI A4 22 B S48, o B3 TR HRA D A L R o B A 68 BOA i
FEALFERT 2 B B IR, BERTRYBT TS B2 80 S BV R SO B2 MR o A SCHE T 32 8 B E TR
A zh A e T 5 THOE SR IE ARl Z AU R . 89T 1 61 THOE K SR (4
TRHR=FH ZMMOCR . GPRRD], PO A Z H AUV 52ma i 3, Bl s 5 20 810 F 3 O
HHE , HEVAFt B T 2SS RRIRAT 1 ) B2, 20 20 S 498 i 35 1F 1) 52 i PO K, 21 2SRRI
ST RS HAAP Z [EEF R A o AT, 56% AYHRAD SR 22 53 ] DL 2H 818

IR R AR . X BT R SR AIE T — B0 O BRI —— e PR HR M R RE S A R 4 i 2B,
AP AR R TASE R SUR XU Y o fie i, AR SCER T — S8 B, B 1 R B A F R P2
e LN BB EE LASC IS B A Z

RTINS PR KR /A S /A SN B

-

N

/
¢

=7\

<
1A
8

PRI, LIA T 5% TR O B, A 5 B B PRI
R : PO s HEUVAF- s UG 2o el
HESHES F24 CEIRERG:A XEHS:1002—5766(2015)10—0064—11

—.3l5

RN A 2 5% AR TR A S A A T A, S22 R R
B B3 TR )2 i A AT AR R R B3 T e A 56 %
JETRIEL, M EIEASIE IR, R ZHOmR
PR 5% T ST B A0 HR M 3l i AN 2 9 S 3D ( Tam-
poe, 1993 ) o F [ — TR I Jei 52l R~ A= Y S HE 73
Prdu i ,83. 3% YA R A A AN k4% T
PRRTE 2255 18 23R (W4 43 06 HE 55,2008 ) o L
RS2 R R AR 2, (E BB BE, 7R AR 2 SMEFR
B, B A 5 A IR A A AR A R
Mo BRSEHR B A AR B Al 6 £ 5 R K b
il BN TE AT, P H U R A H B

I F5 HH3:2015 -07 - 16

7 RE 1 25 #1521 25 Fh AL 2 4 S S AR AR 2
G HBUNF Y ) A U T g2 b B T A 2 52
B A B MBS, (A LR BE T, 202
HIRALUAF X LG FE M, 508 X 5 AN
TAESRL A GURVE N RAT O AR
B HR ) A T, B SR AR T A AL e 2
USRI AL , B 2 U RS UL R K Y
REMUHRIDIFE , X T ALLVAF N R Z T § )5 =
S B T O SR B LIRS D

ARSI 212373 By TR K A 5 R 4y
WEIE, 5000 2% 1B G5SR4 L U B
FAFERIT ST 22 56 T 21 SO0 - X 41 4L S0 1 ST i Tl
AN AL 2H AT D B T R R R R BF 5 Y

PEFE A A SCK (1966 — ), 5 il [ AR N o 4 B 1, D5 B, 5 U Aialk A B R B 4% . E-mail : zhouwb @
cass. org. cn; D522 A8 (1990 — ) 5 (LR , HOR B I o A B2 L WESE A WFFE s TR B N B DA B A

64



2015 4F 55 10 I (&5 538 1))

BREE

— XBRERIR

L Ul pk

MV A 2 Graen (1997) $2 i #9, = A&
AWM AR HANL R 50 HE R, R A SCHR 2 R
vk AR, [ N AE A ST A 5 A5 (2009 ) K 3R B
e R 51 B WO & FAR B0, A =5 T Y P 4
HIPRE ) & e PO B AR e HANERE TS &
JEbLLs o MATIN N, X = AHERE Z [ 2 IR0 1, AN
FEAEAEH WA i SR Z E, Weng Q, McElroy J C,
Morrow P C(2010) 1A, Ol s A PO PR 2R - R
AT B AR ERE PO BE ) 09 A e (R TH R M
W, FTEME JETTR(2011a) B IE 13X UAS4ERE,
X5 TN K i R 04T 1T R AT, 5
— Bl A S — A48 M, bz B SR BT
SRR A R BB Y i A HR A B
DAL He B K s B 2z, W >4 iy %) Wl i B 3 B 3/
55 = BRAD B AT 43 A 7E A0 2L RO R N T AR i
IO o R PO A B IS AT D) 43 2H 21
WA AN E BN EE . A SCH E 2 TR H SN R
A HRD A o

HROME 1 K 1 20 2152 i [ 3 AR £ Deborah
A. O’Neil , Diana Bilimoria (2005 ) 7& 3¢ T 2 14 RV 26
JIRARGE A L SN I B HE TR 2 g 15 IR ER
POF, Lot 5 AR B O IR S R A TR K
Je R ECRE L T RSN B AL K () T
{1 ; Hassan 1. Ballout (2007 ) £ 1 i 25151 R, 44
FExE T 50T RO 2 ok 13 2 A R I A R R
Hassan 1. Ballout(2009) 1Ak, & 2H 2K i A f 2
B SR PR AR Y A, 25 SR 38 22 i O i AL
230 WAN BFFEE A A, i Ot TR AR R B
WA Z NS FEA FEFRPA I A P
RPN a st NI I R A W) AR 4 S 7 P <]
WFFERIT, AR RE A 51 T Ok A A7 7E
WRBYAE, X W R, BA5 TEEXRIAR
UL AE G Al B A2 52 A 2 5L TR BRI i (5
THHE TR ,2013)

TEWOI A A I 5 18, [ Ah 2 5 R 22 0 o
TR A i B R i 5 1) A ZE R, U Nkeereu-
wem (1996) FlI Caravan 5 (2006 ) , ] K 8 4% 4 s {4
PO B K 1Y 22 445 M, Qingxiong Weng & James

65

C. McElroy (2012 ) J = Hb 515 58, XF DU 4k i 45 44 3¢
ATEE , TA R HRAb B 2 i HRE E A 3 R 7 T
K ML RES R = A EEEA S, AR SR X — o
F (15 AN, AR R S HRY, H Atk g R
M RE T ER TS T RS pU )

2. HARNY

AUV 246 A T RTRE IR AZ B AL U0 FF
R, James (1993) A4,
HAUVN T2 —Fh 1 T A O T Ab 4 LR85 11
JERHUFINER N 1) 53 Fp R85 2 I 18— ol oA 7 149 310 T e
i ; Green — berg (1996) I\ Ay, ZHELU\ P2 b
TR BUR AT HY I

AT 19 = PR AR L 57 [ b2 5 A
IS 1 LR/ O 205 /A G I /NS O N i/
SR Adams (1965 ) 1EXF 24H 4L 1% 53K 1) et A
SERTEE IR Y, B 24 At S TS . B TR L
A ORI A T H LA, 6T H P AR o 2 P
() Ja% 7 J& 8 F I 22K i, Thibaut, Walker
(1975 ) FEAIGEVT V78 X0 o ) 3o 78 19 2 o | o )
55 TR )6 2 QAT 52 AN ] B R P s e B, B T
BT A TS, BIAERAISEESGHTAC, R
FEATUZ S5 R AR A XTI B A BUR], #R2
3 AR T A AT X 25 2R 1Y A OF &, Bies & Moag
(1986) &L, 76 AT R 3 B 285 8 A 7 i AN TR, 61 T
() THRAIAT T A TR . AR X — A, Al AT T3t T
TN FRES, Greenberg(1990,1993 ) ¥ H 31/
Vit —20 4055 N PR RE B A JR2ihoe
KL BRIP A FRIE T NS 8L [ 58
Ui, M H B A — o RN NS Al Z 8 8 A8
(Russell Cropanzano,2002) . H. 5}/ 1 58 i 52 5%
IS /A O

TEBTHE (2009 ) SEUEAFSE T A L TR 8L
SRS AR RN IR, DA Ry LA R 1 DA/ IN B R AR YR
RIS R AR B A, BT A AR
ZUNTIRARME B P A P el A2 5 T
PRI G TP BT 125 MR IR B DA K i 7R 4 21
ISEIR . 254 2R 45 (2012) D W R B 6L T A &
AR AR RN M 2 (R Sk 21 2 I35 1 48 T A KT o
R A 2 U B B0 R AT Y K
R, S R A s FLA B AR M o RO AR G R
) 53 TGF 2 20 AR | B R R A, WG 8 Y B
KU A2, 235k Ll i 5L s HR Y 3l



2015 4F 55 10 I (&5 538 1))

ML(Z=¥% T'WI,2014) ; Kraimer Maria L, Seibert Scott
E,Wayne Sandy J(2011) t35F 7 >4 51 T /81 £ Y
HROl B AL 23 B AR I, 5 MR 38 1 3 2% %5 5 David
Okurame (2012 ) 1A hy, G T X5 HR b & Jie ij 5% 5 A )
AR JRRAT o 23 il A 210 RAT St Ak T4 v 0 R A K
Voo TGRSRV TR E AR AL B T, — H
WA A TAEB = W 5] s i =S [ &
B2 AR, BN 7 2 Rl 25 SR B i L &
JetL2s (JASOR kME 48 ,2011) . AXSEEER
AT, R AT T b A7 5t i U B GE 3L
1% LT/ BN /A TR /A O 1K DS RN G|
E iU

3. HEUHRIR

K 19 4t 20 PR 2% %K Robert Eisenberger 45
(1986) $2 H 1 ZH 2 S HF 3 RN 2H S S HR IR MR A2
20 20 3 3 J8 ( Perceived Organizational Support, POS)
JEJRE GO T A LA a] b T 2% BRSO A AT T AR Rk 1Y
— PR, B 5L TR B B 2 S Ry, a2 4
SCHE, BT AL S TR R A B T L, INZHZUIR
BB ) 1T AR R SRS i, it B 55 g 4
HHL P 1 . HEANIE | EHSFFR(PSS) (H
ZUR TR SRR B AR 12 U R By £
FrRAE G 4R RIS P TR (L
RAT R LUK SF 7 i, Eisenberger 55 (1990 ) 1k
R, RN T R BRSO B T A A, B
T REIRSZ B0k H ZH U ARG, T 42 5
21 #5J8; Robert H. Moorman, Gerald L. Blakely &
Brian P. Niehoff( 1998 ) i@ i3 i 53 15 i€ T F2lr A F5¢
M 2H 21 37 57 J8X — W 45 ; Rohades, Eisenberger %%
(2002 ) 3 if S23E 43 ATk B, POS 1 7= 4k 5 {7 B 3k
BT Y B E BV IE L R RS AR
K RAREE WRAL 21.(2010) LUrh [E 626 44 S5l 5
A IR LA b SCAR R B2 R B 51 TN FEAS B AF 58
A Hh R ACAH [R] (9 2518 s BEFT R BRI == (2011) DATE
DI 53 TR X4, WFEUE R 1k 22 5 X 2 41
SCRPEAFAE 35 5

SERA RIS, EEA AR TAE
T R 2 UK B U ) | K 3845, Russell
Cropanzano , John C. Howes, Alicia A. Grandey & Paul
Toth (1997 ) TERFF 2H ZLBUR A L SCRexd TAET R
ARSI H S, BT Ferris & Judge (1991) (1)
WA, IO H SRR S TARS B AR & 2

7K 45 IEAH 2 ; Marjorie L. Randall, Russell Cropanzano,
Carol A. Bormann & Andrej Birjulin (1999 ) X} 128 44
Z: AT SRR G, 3 13X — WL A s Cath-
erine Chovwen (2007 ) HL 1A, IR 20 21 3 25 5 2 A
TRAY R A A LSRR 51 Y Erdogan B, Enders J
(2007) ARy, HLH L i 9 3 5 B A B i 2
ST, G50 180 51 A2 46 56 22 0 [m] 52 e T AR Wt 2 B
ph#kEE ; Carl P. Maertz Jr, Rodger W. Griffeth (2007 )
BAIE 1 2 SRR O B3 T 2R AR AT E B R ) 5 1L/
T ZRJA SRR (2007 ) £ 5 SSIEWF SNy, 2T
SCRHES TARW B AP E B I IEARDG, A S
e i ) MR ) 3 ORGSR RS2, TR ]
T |, 20 257 R AN A e A8 Tt 45 WU [m] T T
VRt 5 B 0 3 R AT AT SR 5 5K e | MR B R ST
(2008) A Ay, N3 Bt IS it 5 20 2R S AR I AP AE
ZHAE AL R 5 T AN AN SR
LS R 4 S5 B 7 1T, Eisenberger
LRI (SPOS) S FA 1T Y I iR, iy 18
AN IETH RN 18 A STl iR A i IR R MR 543
BrUESE T 53 T 2 2SRRI AR S X T 20 450 il
AT R R R AT T T A 2R A 4 T A 0 B
A3, AL PR 07 i 4 s A 0 4 I
e IFHMB N FHERAANFE R, HZT
BRI A o 3RO HLAE M # AR 4F . MeMillin
(1997) 15y 1 8 AR 3R W A USRIt — 25
e SR R | ks | B DS a5 1 R
T BTN 2 AR AL A 538 2 SRR | RE SR R O 2 R
BXFFE B R WA T 516 2 SR IR 0 B
A7) (DN SR i R S =R M S |
FHETEESM IR L, D H SRR
ZUESEH . Bk Wi ZE | J7 R (2006 ) BT
PUIE S R 51 A A 2SR BOR A AR A (A TR
TAESCHE M Z5 0 1) = L5 . i DLRAT 3 1) 4
b A AT AR AL Y 9GO L B AL A SCARE LA R B (E R A
6], PE 4 e e 1 51 T TAE S AL, BIAE A% v A8
TS e E YN TS INCI B -2 & - N}
SIS PR, TR (2010) WA Y TR Y
YRS HF IR A R R g 2 SR IR A Ry A 4
B TAE SR AL 6 SR8, (A Eisenberger [1HF
FEHCBARL, H 1 B PR R R 2 B T2 i IA T, A
SCRHIX — WL (A o
25 LTk, O W R A0 RO B AR i
66



2015 4F 55 10 I (&5 538 1))

s, B2 5 Ol & COE | TR R
W) AT O R RE T 5 &R (A9 1, 2009 ;
i ME PR, 20115 PR £ XU, 2011 5 2R |
THI2014 25) o R HOY R A D 45 R B AT T
FERSCEWAE R TR RS, A B E AL
e AU 7 B IR BE S e 3 51 TR B A 52
Wi o FERFFEH LI J5 T, R SO S e
AU R AV BRAT O B HR ] | T
VR RE R o AN SO B 20 220 3 M il B
SN o

= BEREBEMRRIE

1. A5 B BEA A

ANV R —Fh S R, — RN, HA P AR AE
PRIt S84 &, A T 5 A U2 [ 1 #E 438 3
iS5 B T.2Z [A] A9 35 e ( Leader Member Exchange,
LMX) . Fii# B A 20 21 3 457 3% ( Perceived Organiza-
tional Support,POS) . MZHZLHF A B K UL, A F
JEHAEFEF A il POS B Fr A1 FH B4 4 41 5%
%% ( Mastersons, Lewis, 2000 ), Siegel, Kaemmerer
(1978) ANy, L R AL 23 58 e &, AR & T T
PERRBRAME i HL S B0 TR B Bl B kst i (B
I, By DL TAE QIR S B i, 2 2L 345k
T 2 53 T4 B 75 SR At 24 BOA R 75 ok, an i
LU A B A IR, B2 AR T L L5
FIA RV, R A [ 21 20 4 40 K 21 1) H
AT 2 0 TAESS T o FEX AN S T it FE v, B
MNER=gi0) AN 4 AR RiS v YE- N AN AR 787 9N Ui b
e AT - A 95 AR B A 2 S HR A
Ny, A RAEA A H B 0 SO i AR A A
FFINA, s R B AT DA A A S A A 7 i T
oy AL A A N TEE AN EPE IR A P =R R
R SR ERAFAER M 1 25 7 5 R, PRI, 72 T
SEEN RS 5 AN 458 SR AR e i)
— I, DI AR A S R TN, LTS
L Z ] (0 4k 25 22 B — B B TN A B
AR B A 25 4 . AR SCES B R (Schein ) U 3y
JIVE B VR SO s A 4 (R 0 A R A 55 1)
PITE PR UL AR, IR D1 TR i 32 4 25 5
ZHLLV AT R o BRI RE T e oh, Hifth =
AU BE AR AR LN S8 LY, RIS DU AS 4 B 4
PRTEH SN BRI
67

YT A SCHY IR AL I & 1 s

Dk HAUAT
Il E B AR
HhlkAE T3t A BIFAT

TR SRR PP T
TR I AT
E1 EARER

GBI 45 & EIR SR, AT Sy

2. AR EEZ A IR R SR

HANF- X O B B 52, 220 Y 4
FAR R 9 32 B AR A AR 2 SRR (AR A
20) SRR A AN ER I =TT, A
FORE T, T 24 R A5 AT AR D, T
AR TN RAT A B8 2 7 B R s vh 52
FIESBRFT 45 ( Cropanzana R, Bowen D E |, Gilliland S
W,2007) o S ABHE R T, 220 2 3 Tk
(7T 2L, 2R AR A6 2H 2L 1A [A] Jgk ( Maria-Elena
Olkkonen , Jukka Lipponen,2006) , > A\ Z & &, Bl
RESIHE T, HLVAPAE RO G, 22 0E i A
FSLH W FE R, Jing-Lih Farh, P. Christopher Earley
& Shu-Chi Lin (1997 ) Xt [& 41 2 15 58 T 22 F 5 40
BUNRAT RS T R I, 410, & 4 il
ONFRRE A7 TR AN E SR, S AR
RAT R BEAR G 5 L PR A 1L, BB PR AR rp i
FPRFIESE Y B, RATIR PNE B (2R (2013)
R, WL DAY i 1 1035 5 ) 4 2H 4 Sy
TR RO TP A PR S S S A m 52 i b, 21
LAFHRRE E 2P NMERL ES A FEA
SR 55 S AL E SR S S e vh R R, 22 Sy
s A

HH X S8 SCHR AT DA B4, ZH L P4 T T4
BURE BRI TR 55 Sak, il R T N A 53 4% ik
FUE R X ST R BAE A S TR AT L
FRENE T e n] LA AZ B 22 S 4 B B 7 1) 2%
WEZERR, HIUKH TSRS 0 TR R
WA F B Z 08 THHL 2 AU K L2, X E 2
WOl K B BN 2T, eAh, B HR I B2 T
BRIV 1 2 R85 b 45 31 5 22 (935 THAL
230 PRI AR SCH S T i

H, VP50 5 T A B

H,,  Z3FE 2P0 G RO i A TE AR

H,, AP A4 51 THO KA IE /R



2015 4F 55 10 I (&5 538 1))

H,, 80520 51 T HRE A A TE I o

H 5 BT 51 THOY s KA E /R A

HHBUN PR B T B SCHF A 52, Eisen-
berger 4 (1990) A hy, 51 T 2H 21 S Hp A B2 10 2
ZHLBORAE LB, 24 A ) B A
S A A TR B A TR B 1) 2H 2 A A OGO
TSR ZL, WA R T SRR A T, Rob-
ert H. Moorman, Gerald L. Blakely & Brian P. Niehoff
(1998 ) FEMF T2 J37 8 - % 24 208 BRAT R A FH B
B, P A BEER THRARST N, IS E
TIP3 M S FFIRGX — W A5 o Rohades &
Eisenberger 45 (2002 ) il it SEHIE 73 HruE B, F 2 5¢
O BV SRR UL, R R AR RS SR
o el 2H SRR IR 7 AR B G X S Y B
GEEEIE AR T Rk

H, : HEUVNEXF G T2 2 S 48T 1E 0] 52 0]

H,, R )P F-%F 5 T 4140 SRR I8 1E [R50

H,, P B XT 51 T 20 21 3 Hp AT 1E [ 5200

H,, 40050 7% B3 T 4140 SRR I8 1E a1 5200

H,, A5 A X 51 T2 GRS B T ) 520

ZH SRR O 51 T HRE A i s e, A SR
B, T WO A 5 2 2SR B E R D
R WL H 0 SZEWE5E . Rhoades & Eisen-berger
(2002) FyBIFFE R B , ZH LS HRIER S 3 2 1A AT B3¢
B A FHHL AR IEA C R R o A4S Liden & Graen
(1980) WL ki, oy Jo 2t 1) €002 — o 51 28 4 G &R, BB
B A2 filT B T S8 JORE H P R AR AT 555 Ng 45
(2005 ) 1 IF 5 31 B, 41 23S 5 AV B 2 55 %5 A
K5 BTV PIME B X 42 (2012 ) 3 3 SEREIA Ny, 42
Th 51 0 2H G SCHR A2 - IR, X 40 2 1 R
i TAR R A s H RN RAT WA E HENE
S AT N, S0 A B SE AR 1Y 55 R HE 8 1 i
T X UG R, SR SR i 2 0 T
— T X U VA T 2%, T 2H 21 SRR 1A RE A (X
T SCS5 IR 7 A X SE ST R R T, Q2R A TR A8
PrrHEZ M E R, B2 0 R & L FE )
PLgs ¥ 2880t I T A 2SI IR i T2
PO AR R . PR, AR SO H R R

H, : 20413 E B0 G TR KA T ) 520

HEUFR R A AER] . H BRI L
A O TS AT R, JF BAE X it 2 58 56 &
Fi#e & 4 1E i, Robert H. Moorman, Gerald L.

Blakely & Brian P. Niehoff( 1998 ) W55 & 1, B2 /% 2%
300 3 5 i 2 2R SR SRR T 5 2 2N RAT O,
SRV, BT AR 51 R R 2SR R R4
Florence Stinglhamber, David De Cremer %5 (2006 ) 36
UE T AR BT A 5 A UE M Z i
A VEH] ; James B. DeConinck (2010 ) 1 56F T 3% — W,
R XBE I H (2008 ) 39 31E 1 2H 25 R 2 41
N SHLBURE Z B AR BRERER R AE 4L
(2010) Xt 626 445238 2 58 B PR FEIE S, XX
R A % U A P S BN T4 v B T4 4 SRR
BRI mAER 0 Mg 042 (2012) SR 3K
B b L 51 TAEASIT S K B, D3 T A 2 S R IR
FAT BT R i . T AR B A 210 RAT
A R R A B I (2012 ) IR AUy
JEREAT RTINS, 7 R T O &R 5 R i 2
[i] , 2H 21 S R Gk v A MR . 3k S SR BF 52 R 3R
W 7E DL T 5 H AR L 23 50 e ¢ F oy, 2H 2304 Ik
A HAVER, B2 8045 B S B b A 4 25 58 52 T
& 5T SUSCHRES, IR 2 2 BUR 51 B i
K HR. P, AR A Rk

H, : 20 U AR IBAE 20 10 7% BRI il A 19 52 il
A ER

M BRI

1. WFFEREA
ARSCHHE K B B & S W 4 A, il
TN NRTE KRR AT M 9 I A B R 2 14 7 1)
B NS AR S i s W SR AT AR B T
WA A, PR AN G B T R A
M ERTT . P XG0 TAER G 24 £ R
W& T2 W55 2 = K38, 78 n) 35 & o
W RIS — I TS T8, N IC 4, A SRR B
REMEZ R TARRM ., @it HAH Ry
(] 8 A 5 R 26 P, et &l T 403 iy nl  dic
364 iy, Hoh 328 iy In] & A 2, A AR R R
81.3% . MPEGI LA, BHEHR 129 A, Ll 199
N2 829 40% 1 60% 3 A 4540 R, £ 8 A
20 ~40 % Z[a), 3£ 288 A, 5 87.8% , X K, 7E4R
Il Mol A G, SR8 TAR R Ak, X T A SCE
FHF 5B AEAC B TR ERME B K Sk U, R AR A
() 22 D3 IR OR &, AR RO g8 A 3k 252 A, o
76.8% , X HHAT A BUHTR AR B RRIEAR ) G
68



2015 4F 55 10 I (&5 538 1))

FEMRALZE ) T, 3538 51 T8 %, 5 92% , ix 5 #
22 BT N B B TC A5 R A O TE T AR
D5, TR 4525 83. 6% , FARA &2
PR NHOAH Y s NTE I B E 72— TAE S ~
10 4E K LA B0 A S AR A A T s A

2. AR

(1) H BN, %748 5 1 T & >R F X
(2003 ) JF & BYLHZLNF- IR 4 o 4, 3 22 7, AP
I /A N N LTW/A BT B B/NS O K SO/AS Bl e 9 5
AT o %A Cronbach’s o {4 0. 945,

(2) H AL HF R %7 B 19 2 R H Eisen-
berger(2002) JF & iy, 3 8 @, thh 0l T H ¥, %
1 # A9 Cronbach’s o {H 4 0. 816,

(3) B A o 3248 o 1 I A SR 55 7 I 4
(2009 ) FF & B HRMD B PO PR 25 5 56, 22 15 30, B
T AIF, ZEFEM Cronbach’s o {4 0. 936,

PIEBFSE R, 51 TR N B GETHRRAE Cane o |

SRS R T TR AR ) XA ZUA RN KA 5
M o PRI, AR SC A 4 o) 22 i 5 P01 A e TR
HRAOE =2 P 7K

L ORESH

L BEPEE 404

R T RIS A ST BT 5 B AR R 1 X A R, B IE
AT T BT AT A HU5 D0 BE L AR SCRF L 4L 4
SRR RPN B R AR A R AT T 380 7407 o
ZERMFE 1 PR, FIAH AMOS 17.0 #A4: 47 434
T, A Gt R BT = A B AR R R — A
L ENPS IR S i€ Y R AT 1 = 10 i S =
FHE AR 1 R BR 5 350 S FR bR U RMSEA K ™ 4%
kPR, B2, GFLFN CFI AR 43 0. 9, d A LI
ARSCEEIAA T DL R Ao B A SO 48U
PR K R = A ANFE S, A R
U DX 850

1 HERX S ERIRIEEREFAHER (N =328)
LAY & T X GFI RMSEA CFI TLI
LA A 3 AMEF:0J;P0OS;CG 429. 169 32 0. 804 0.195 0.834 0. 767
A 1 2 MEF:0J;POS + CG 528.419 34 0.775 0.211 0. 794 0.727
iR 2 2 M F-: 0] + POS; CG 505. 161 34 0. 774 0. 206 0. 774 0. 740
A 3 2 MH T 0] + CG;POS 512. 648 34 0.782 0. 207 0. 800 0.736
TR 4 1 MAF:0] +POS +CG 578. 824 35 0. 764 0.218 0.773 0.708

T : O] FIRULLUAF 5 POS FR USRI C6 FoR UL ALK . + 7 FR X A3 IR — 1

BORDRIR AR F A, T 1R

2. MR

ARk (P B R 22 DA B AR OC R B3k 2 e
MNo MR 2 AL, HLA 5 UL LR (r =
0.750,p < 0.01) DA & HAMY K (r = 0.732,p <

0.01) ) IERAHDC, [RIET, 412 S RE RS B B 5
B R B IEA GG R (r=0.703,p <0.01) . X
T, A SO RS BRI S0

x2 FETEMNHHTEMB XD (N =328)
A5 1 2 3 4 5 6 7 8
L5 1
2. 4RI -.010 1
3. Tk -.052  .852*" 1
4. W -.029 441 . 466 1
5. 2&J7 .029 —. 196" —.459™ —.159™ 1
6. HLUNF .076 166 154 . 105 -.252™ 1
7. LSRR .123° .126° J115° . 099 -.201"  .750™ 1
8. Bl K -.066  .150* . 146 114" -.2177 732 703 1
SR 1. 607 2.616 1.787 1.110 3. 878 3.458 3.403  3.415
Frifii2E . 489 1.022 1. 145 .399 . 706 .599 .572 . 637

TE.N=328; " p<0.01, p<0.05, F[

69



2015 4F 55 10 I (&5 538 1))

3. BRIEAT AT

(1) F30% . 3R 3 A, B 5, A8V X
AU H R (B 2,8 =0.74,p <0.01) FHL KK
(Fi#5,8=0.73,p <0.01) FRAT i 25 A4 1E 17) 5200,
M, i Hy Fifiix Hy 158052005, g8 30 HpEox)
HROD Bl A A7 d 25 1 1 ] 5 e (AL 6,8 = 0. 70, p <
0.01), ik, ik Hy M2 555F, Hk, BIF AT,
IR BT AP (AL 8,8, =0.26,p <0.01;
B, =0.23,p <0.01;3, =0.36,p <0.01) Xl i K

HRA 52 Y OE ) 5 AR B AT (B 6,8, =
0.04,p >0.01) XU B I FZ A 232, it i
wH,, R, Mk H A5 B 5HIE, T H, 3%
AR EE, BER 3 AL BT A (B, =0.18,p
<0.01;) FIFFEAF-(B; =0.35,p <0.01 ;) XL
SCRERA 0 E S 4 Fe A (B, =0. 11, p
> 0.01) A B A (B, =0.11,p > 0.01) XfZHEL
SCREIRTC 352, B, ik H, Ak H,, 15 2]
Bk, i Hy, #1 H, A 15 250 0E

*3 FHE SR NS R (N =328)
- ZH SRR Bl B
i 1 Fi7 2 i 3 i3 4 i 5 AL 6 i 7 A 8
AR
1) 127 .07 07" .06 - 127 157 - 147 -1
A 26" .02 .01 28" .04 .09 .03 .03
T -.25 -.03 .00 257 -.03 -.07 -.02 .00
B .06 .03 .00 .06 .03 .02 .02 -.01
HERE -.26™ -.03 -.04 .26 -.03 -.08 -.02 -.05
H A i
AL .74 LT3 .46
BIP AT .18™ .26™
SR 11 23"
PR .35 .36
FEEAT .09 .04
R e
LSRR .70 37
R .08 .57 .60 .08 .56 .53 .62 0.59
AR .08 .49 .52 .08 .48 .45 .06 .51
F 539" 70.23"  51.25% 5157 65.74  58.767  71.74™  48.87"

(2) AN, AR R A SR SR AR Y, T,
ARSCYGUE T A A2 2 27 3 A AR O R A
AR E W (B S5,=0.73,p <0.01) . HIK, A
A2 NS A A i 2 PSR O A R
i (BE7 2,8 =0.74,p <0.01) ; R A8 LA S 4§
SO AR PP A A 35 2 25 R (Y 6,8 =
0.70,p <0.01) o XKW, 2H LU0 F X 51 T O AL
K 2 A2 A — 8ol i A A2 s ——H A
SCRFRCR I, o Jm , ASCR A A VHASH
TSI B AL, POl R AR AR 4, i =A%
A IR N, RS A 2205 RO A A PR R G
RS, TR T LA IR 2 USRI Hh A

YERT MBERL 7 Hral & Y, Y51 A USRS,
AU XF B A 52 0 A7 BT st s, H B 2R 40
SRR, AL 0.73 355 2 0. 46 (p <0.01) , KU
SCRFIEEA TR AL

NERREEEBTR

1. 25

HRAE 2 i A B 43 BT , AR SCAS A R S

S — X2 LN ST IR A T o BT R R
B 5908 R 3. 46, Ho BF A FR939ME N 3. 34,43
BE AN I3 (E A 3. 45, 81N B H(E A 3. 69,15
BANTIBIME R 3.33, BRI, BEAC P Y 51 Tl

70



2015 4F 55 10 I (&5 538 1))

PR EAVAS B S5 %1 B L o O RS & S ¥ 3 BB &
{EL 3. 40, UEIWIARAS Hh 19 B3 T2 B A 21 4 S0tk
LR, A TSR EIE R 3. 43, R PPIRIL R
U SYERE NIRRT WOl BE 1R TH R B, N
3. 86, SRR UTE O H Fn BE B 3 < T
JBEo AT OL, 38 3 2R B RO RE T 1 B, 3 T
JER M A RAAIL o

S BT 2 BV R . 441
O30T 5 TP R A 22 R 2 LA I
TEASCH AT LAA# R 56% BYHRML B 22 5 3 B2
- TR X B T Y I IE 1 B2 Y Al R
PAUESE , {5 2% 51 T e A 825 1452 i)
FFBA S B X AT AR N O B AS i A 2 AR
Aol , X5 B AT B 46 1 ) B 8 B 5 TR 1 Y
ERIEAE T 8% .

=, A T HUSCRRR 2 VAR . 4
GUNPAEA ST DU 5T% MRS, — 3%
ZIAFEARE BE A HA R A T
VWIS HEBE RE S AR G 3 A B A SR IR 77 A
BAE B AR AP IR W3 SIS T 5% TR,
ML STRFPE N T SRS B S B 2552 0 51 TL A 21
SRR T HL R AP 2SS R 7 AR SR TR T
HAUNIIIC  TARRR T O SR WU A5 B A0
g,

S0, U R 2L P52 5 T A
KA E . BTSRRI, U058 51 T
HOb AT & LB R, B g SR R A
T E 88 , A5 45 FR A BN B8 e P 9 A 7, 41
FRRAEA LV 5O Z AR BIER AR R
Ezsen B EIE g i AT B S AVAS DO A E 55N
LSRR AT AT W S AT A

2. EHGR

(1) HEUH BE— A28 T I 5 LAY
AT BE RS SO A R . Hop R AP
A A — T, 6 25 55 (4 A R R B 2
AL IR ) SR A B e BT A, 5L DA
PRGNS T2 ZUR SR B 25 53 A S e i, TR AR 22
AL BN —Bh P (0 SCRPIE, R IRH 4 T R T AL

S 3k

Wit HL AR, T O T, A 3% L3 T

(2) e Bm AL NI (R B AL B EE, FOE& N fH
SR A, MR 2 W Bl 2 (3K
HURE g =07 T AT, s 41 U AR B AL AL
B, IR R T 5e 0 HLAF R B s, R Bk s2m)
AISE 35 1) 15 YL 3R 3 ke R, 12 7 B3 T 9
AEST o

(3)EBH NS LM TF A mZEHE
PEZBRAESN TUZ B3t , G B AF A 5o 30858 4
BT AP EHAAE TR, 2B,
EEE NG R R A HE B A, BRI T & Y
DL AN ARE F s [ L, 5 B It o 1) 1 S 5t B A
i F, FEZAE P, B 5 0 T RRMAL
B By D3 T A8 B A% 08B 4% T S A PR UK 12
il 53 TGRS T, A L SR i A B 7
HEUm AT, A SCE KA R R E 815,
PRAB AL e RUATT 3 AUAG , il 5% T REAS 32 ) i 2 4
HAL AL B AL

(4) R 5 TARER PO R, 58%
BEIBILE , 0 5 5 Bl AR T R RIARAT 5 A 55 DIBL )
SOIC A EEE WO S8 A 9 ) R 1) =2 0, B 21
LU It P4, D 1) B9 HROID S T HEAE 2 FR T A FR
87 B B A8, A JREA (1) R L 8 R 2 e ke TRt ) e
&, LU b A Fe e, BT BT T 2R I RE T, bk
TARIRYE , S B IA] — 2 G AN [F] b 37 22 18] A9 3L 31, fie
PP . EE R TR AL (R 1) T A
NAERIE) | TAREE AL (B B T TAER A E 1
HIALE) 5.

3. W5 SR RS AR AT 5 1)

A SCHLAFAE — SR AR, L n 42 o] 722 o 0
— TERAE W 4 J5 T, AT RE A R — e [ PR 25 4
FEARF AT LAGIA B TZ 5, 61 T H FRHP D A 4 B
S R IR OUR AT I . Rl AT 2% B T
AT SR 9T R B AR 1R B BEAS [R] , A S L SR Ak B AN )
A fi JEIAE N 3R o 3 4, WAL IR U B B AT v
FEl i 5 Rk 1) 3L, 74 7 B A LA ) T 5 SRR,
V% B2 SO 5 A7 BRSO3 o [ 1
BEHE,

[ 1] Ballout H L. Career success:The Effects of Human Capital , Person-environment Fit and Organizational Support[ J]. Journal of

Managerial Psychology,2007,22,(8) .741 -765.

[2] Ballout H I. Career Commitment and Career Success; Moderating Role of Self-efficacy[ J ]. Career Development International ,

71



2015 4F 55 10 I (&5 538 1))

2009,14,(7) .655 - 670.

[3] Baron R M,Kenny D A. The Moderator-mediator Variable Distinction in Social Psychological Research ; Conceptual , Strategic ,
and Statistical Considerations[ J]. Journal of Personality and Social Psychology,1986,51,(6) ;1173 —1182.

[4] Cropanzano R,Prehar C A,Chen P Y. Using Social Exchange Theory to Distinguish Procedural from Interactional Justice[ J].
Group & Organization Management,2002,27,(3) ;324 —351.

[5] Chovwen C. Barriers to Acceptance, Satisfaction and Career Growth : Implications for Career Development and Retention of
Women in Selected Male Occupations in Nigeria[ J ]. Women in Management Review,2007,22,(1) :68 -78.

[6] DeConinck J B. The Effect of Organizational Justice, Perceived Organizational Support,and Perceived Supervisor Support on
Marketing Employees’ Level of Trust[ J ]. Journal of Business Research,2010,63,(12) ;1349 - 1355.

[7] De Clercq D,Dimov D, Thongpapanl N T. The Moderating Impact of Internal Social Exchange Processes on the Entrepreneur-
ial Orientation-performance Relationship[ J]. Journal of Business Venturing,2010,25,(1) ;87 —103.

[8] Eisenberger, R, Huntington, R. Hutchison,S. &Sowa, D. Perceived Organizational Support[ J]. Journal of Applied Psychology,
1986, (71) ;500 - 507.

[9] Eisenberger, Armelis,, Rexwinkelb , etal. Reciprocation of Perceived Organizational Support[ J]. Journal of Appliced Psychol-
ogy,2001,86,(1) :42 -51.

[10] Erdogan B,Enders J. Support from the Top:Supervisors’ Perceived Organizational Support as a Moderator of Leader-member
Exchange to Satisfaction and Performance Relationships[ J]. Journal of Applied Psychology,2007,92,(2) :321.

[11] Jiing-Lih Farh,P. Christopher Earley and Shu-Chi Lin. Impetus for Action; A Cultural Analysis of Justice and Organizational
Citizenship Behavior in Chinese Society[ J]. Administrative Science Quarterly,1997,42,(3) ;421 —444.

[12] Judd C M, Kenny D A. Process Analysis; Estimating Mediation in Treatment Evaluations[ J]. Evaluation Review,1981,5,
(5):602 -619.

[13] Judge TA,Bono J E. Relationship of Core Self-evaluations Traits Self-esteem , Generalized Self-efficacy, Locus of Control ,and
Emotional Stability-with Job Satisfaction and Job Performance: A Meta-analysis [ J ]. Journal of Applied Psychology,2001, (86) ;80
-92.

[14] Kraimer M L,Seibert S E,Wayne S J, et al. Antecedents and Outcomes of Organizational Support for Development ; the Criti-
cal Role of Career Opportunities| J ]. Journal of Applied Psychology,2011,96,(3) :4385.

[15] Liden,R. C. ,& Graen,G. Generalizability of the Vertical Dyad Linkage Model of Leadership[ J]. Academy of Management
Journal ,1980, (23) 451 —465.

[16] Leventhal. What Should be done with Equity Theory? New Approaches to the Study of Fairness in Social Relationships[ M ].
New York ;: Plenum Press,1980.

[17] Maertz C P, Griffeth R W, Campbell N S, et al. The Effects of Perceived Organizational Support and Perceived Supervisor
Support on Employee Turnover[ J]. Journal of Organizational Behavior,2007,28,(8) ;1059 - 1075.

[ 18] Marjorie L. Randall, Russell Cropanzano, Carol A. Bormann and Andrej Birjulin. Organizational Politics and Organizational
Support as Predictors of Work Attitudes, Job Performance ,and Organizational Citizenship Behavior[ J]. Journal of Organizational Behav-
ior,1999,20,(2) :159 - 174.

[19] Materson S S, Lewis K, Goldman B M, Taylor M S. Integrating Justice and Social Exchange ; The Differing Effects of Fair Pro-
cedures and Treatment on Work Relationship[ J]. Academy of Management Journal ,2000,43,(2) ;739 —748.

[20] Mcmillin R, Customer Satisfaction and Organizational Support for Service Providers[ D ]. USA University of Florida,1997.

[21] Musela,Stampercl. Perceived Organizational Support ; Evidence for a Mediated Association with Work Performance[J]. Jour-
nal of Managerial Issues,2007,19,(4) :517 - 535.

[22] Nadiri H, Tanova C. An Investigation of the Role of Justice in Turnover Intentions,Job Satisfaction,and Organizational Citi-
zenship Behavior in Hospitality Industry[ J]. International Journal of Hospitality Management,2010,29, (1) :33 -41.

[23] Olkkonen M E, Lipponen J. Relationships between Organizational Justice, Identification with Organization and Work Unit,
and Group-related Outcomes|[ J ]. Organizational Behavior and Human Decision Processes,2006,100,(2) ;202 -215.

[24] O’'Neil D A, Bilimoria D. Women’s Career Development Phases : Idealism, Endurance, and Reinvention[ J]. Career Develop-
ment International ,2005,10,(3) :168 - 189.

[25] Okurame D. Impact of Career growth Prospects and Formal Mentoring on Organisational Citizenship Behaviour[ J]. Leader-

72



2015 4F 55 10 I (&5 538 1))

ship & Organization Development Journal ,2012,33,(1) .66 —85.

[26 ] Rhoades L, Eisenberger R. Perceived Organizational Support: A Review of the Literature[ J]. Journal of Applied Psychology,
2002,87,(4) .698 -714.

[27] Robert H. Moorman , Gerald L. Blakely and Brian P. Niehoff. Does Perceived Organizational Support Mediate the Relationship
between Procedural Justice and Organizational Citizenship Behavior? [J].The Academy of Management Journal 1998 ,41,(3) :351 -357.

[28] Russell Cropanzano,John C. Howes, Alicia A. Grandey and Paul Toth. The Relationship of Organizational Politics and Sup-
port to Work Behaviors, Attitudes, and Stress[ J]. Journal of Organizational Behavior,1997,18,(2) :159 - 180.

[29] Robert Eisenberger. Jim Cummings. Stephen Armeli, Patrick Lynch. Perceived Organizational Support, Discretionary Treat-
ment,and Job Satisfaction[ J]. Journal of Applied Psychology,1997,82,(5) :812 - 820.

[30] Seibert S E, Kraimer M L, Liden R C. A Social Capital Theory of Career Success[ J]. Academy of Management Journal,
2001,44,(2) :219 -237.

[31] Stinglhamber F,De Cremer D, Mercken L. Perceived Support as a Mediator of the Relationship Between Justice and Trust A
Multiple Foci Approach[J]. Group & Organization Management,2006,31,(4) ;442 —468.

[32] Tampoe M. Motivating Knowledge Workers: The Challenge for the 1990s[ J ]. Long Range Planning,1990,26,(3) ;49 - 55.

[33] Borman W. Progress Toward a Taxonomy of Managerial Performance Requirements[ J]. Human Performance, 1993, (6) :12
-21.

[34] Weng Q,McElroy J C. Organizational Career Growth , Affective Occupational Commitment and Turnover Intentions[ J]. Jour-
nal of Vocational Behavior,2012,80,(2) :256 —265.

[35] Weng Q,McElroy J C,Morrow P C,et al. The Relationship between Career growth and Organizational Commitment[ J]. Jour-
nal of Vocational Behavior,2010,77,(3) :391 —400.

[36] MRaGHEE, BRAZLL . ZHESCHFR N SCRevE AN ) BER A JI0 53 T T AR S A sz ma [ 1] e st Bt ge it 54531 ,2010,29,
(4).

[37] B . NS SR S—R T8 e M) Big a2 Rh42,2011, (9).

[38] 3, XISE . A A—ZGUEAC AU S B WU ) — TARWE R A R A [0 . dE st 25048 7, 2009, 31,
(2).

[39] 28, THI. Ll 5L L K 5 B R A A —R b vh R IR AR T [ ] R A 8 (R IR &2 Ko
) ,2014,(2).

[40] AR IL, BR76, Bt . HEVA PSSR KAR BT 5 e [ 1] i 0 BR 2, 2006,29, (4).

[41] P8k . B0k A F0ES FE T 007 Bk AL 2 2 TR [T ] JEat 422705, 2006, (1).

[42] w3k i s, Jr iR . Al 5t TSR T ] db st 0 B2 4, 2006,38, (2).

(43 ] ZEmE, Jesr ok . AR A IS B R R [T ). Lt AP 2257 58 B, 2003,25, (2).

(44 ] ¥, PMERSL, X . T AR M 83 B S HSVA TR BUA RAT A M ma i x [T ). Bl il & 55 5
R ,2012,(9).

[45] THE. BUTHBURpER AR [ ] dbat. th R BERL #2010, (18).

[46 ] Sy, PR . Al 5 TIOR3 g ARG [ ] bt A PEITIE,2011a,23, (10)

[47] Sd e, BEP R . ShAS OIS T O K SHLRIER R [T]. KA R4 ,2011b, 14, (3).

(48] FEHHE . b G TP G AN BUIR Y SRS [T ] Jbat - 45 3T I8, 2009, (9).

[49] i, FHeR . JRATOCER XS b1 THO K B9 2 AL D50 - SR AR I [T ] bt 22545 1, 2012, 34,
(11).

[50] TRIGEEE, 422  ARADIE  SRAR] . HEUCRR IR KOHARSEL T ] il O PR ,2005,28, (1).

[51] Gyt A oo 5t T85O s W Ve RIBLHI A SEL C 1. B - 74 e I 22 K 1 1185, 2013.

[52] 3P, THILZ3E . R 5% TR K 5 B HR R - ZHZVN R R A R A g A5 I LT ] R Bl 5L A
HAREH,2014,35,(1).

(53] 5kA, B3 . FE T3R50 47 i [ A IO SR IS A R R T [ ] 0 PR TR R 272741, 2013 ,30, (6).

[54] skalie, T, A5 . AR A SRR I AN 51 T8z [ )], KHE 4 PRk A 241 2008, 11, (2).

[55] JASCHEE, PMitsc . rh EEEE R HRMP AR N 2 5454 [T ). db st b E N ROR 52741, 2010, (3).

[56] ARAMy, PN 55 2 BRI . AHEAVAF- 5 TARGIRLIY A - HE U P AR . KD REE TR ,2013,31,(6).

73



2015 4F 55 10 303 ( 55 538 1))

An Empirical Study of the Impact Mechanism between Organization
Justice and Employee Career Growth
———The Mediation Effect of Perceived Organizational Support
ZHOU Wen-bin' ,MA Xue-zhong’
(1. Institute of Industrial Economics of CASS, Beijing, 100836, China;
2. Business School, Central University of Finance and Economics, Beijing, 100081, China)

Abstract ; In the choice of employment, more and more people begin to value more on the fairness of the organ-
ization , equal opportunities. . According to the Chinese returnees Development Report in 2013, the main reason for
the flow of top talent are salary,career development and welfare. More and more people emphasis on the career de-
velopment prospects. At the same time, the pursuit of occupation growth and the appeal of expecting more opportuni-
ties of occupation growth have gained widespread attention. According to the previous research , promoting occupation
growth can improve organizational performance greatly as well as improving employee loyalty. So staff occupation
growth is a win-win result for both enterprises and employees.

The new generation want to get training to improve work skills, and accumulate substantial work
experience. Actually,they pay more attention to the development of the platform. Further,individual factors and en-
vironmental factors influence the career growth greatly. More specifically , personal factors mainly refers to education,
upbringing , personal character,educational experiences,and some other reasons which related to demographic char-
acteristics. Environmental factors mainly includes working environment,and all relevant factors connected to working
conditions. Besides,we think that measures such as the strengthening of staff career management, enhancing human
capital , enhancing organizational support, fostering positive psychological capital , expansion of social capital would
contribute to the professional growth. Conducted from the perspective of social exchange theory,we learned that fac-
tors including organizational justice, participation in decision making, superior support (PSS) ,the organization re-
wards and excellent working conditions produced organizational support. If staff feel the support from the organiza-
tion, they will make more efforts to fight for the interests of the organization in return. Previous studies mainly focus
on organizational performance and loyalty ,but with less focus on how organizational behavior affect employee’s occu-
pation growth.

This research is based on social exchange theory,studying on how organizational justice affect employee’s occu-
pation growth. Firstly, we explored the relationship between organizational justice, perceived organizational support
and occupation growth. Based on previous literature,, we put forward our research assumption. Then questionnaire
survey was carried ,which collecting data from 328 samples of Gansu area banking. Correlation analysis, regression
analysis,and the reliability analysis were given afterwards. Based on those analysis, we found that the model used in
our study has a very good distinction in concept. Further, we use mediating effect test procedures ( Wen Zhonglin
and Zhang Lei) to test the mediation effect of perceived organizational support. Finally,we got the following conclu-
slons ; organizational justice can promote the employee’s occupation development significantly ; organizational justice
has a positive effect on employee’s perceived organizational support; there is a significant positive correlation be-
tween perceived organizational support and occupation growth; perceived organizational support plays a partial inter-
mediary role between organizational justice and employee’s occupation growth. Those conclusions confirm the analy-
sis of previous scholars and enrich the research in this field.

Some suggestions ;. Firstly, the key point is to improve decision-making system to ensure fairness; improving
the information transport system and to establish information sharing learning organization; improving the perform-
ance evaluation system, so that a fair and equitable distribution can be assured; managers should enhance their
management level to achieve a fair leadership. In addition, the development of horizontal career path,improve dual
career path is also important. Furthermore, the establishment of supportive corporate culture should be advocated
simultaneously.

Key Words: career development ;organizational justice ; perceived organizational support ;social exchange theo-
ry
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