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The Co-exiting Evolution and Dynamic Balance of Ambidextrous Institution Logics in the Organization Field
of State-owned Enterprises
WANG Tao', CHEN Jinliang®
(1. Institute of Industrial Economics, Chinese Academy of Social Sciences, Beijing 100836, Chinaj;
2. Business School, Central University of Finance and Economics, Beijing 100081, China)

Abstract: During the reform practics of the market economic system reform, the impact of the market
economy institution logics and the public interest institution logics is increasingly important. After the
anaylsis we found the following critical patterns:the market economy institution logics and the public inter-
est institution logics are ambidextrous institution logics among the multiple institution logics; and the in-
teraction between the market economy institution logics and the public interest institution logics in the or-
ganization field of state-owned enterprises is charactered by co-exiting evolution with spiral embeddedness
each other; with the evolution of stateowned economy structure adjustment step by step, the market
economy institution logics and the public interest institution logics enter the ambidextrous zone within the
organization field of stateowned enterprise, which the characteristic of “mixture without combination” and
“spiral embeddedness” dynamic balance; the interaction tension between the ambidextrous institutional
logics is the core drive of the deepening of the reform of state-owned enterprises, and the dynamic adjust-
ment keeps the ambidextrous institutional logics in the ambidextrous zone, so that the destory shock to the
reform activities can be avoided. Meantime, the ambidextrous institutional pressure from the ambidextrous
institution logics will drive the organization field of statecowned enterprises toward the optimal distinctive-
ness, charactered by the limited category isomorphism, which is satisfied both the coincident requirement
and the different feature of the ambidextrous institution logics, so that the ambidextrous institution logics
can be coordinated effectively to make the statecowned enterprise reform forward.

Keywords: State-owned enterprise; Organization field; Ambidextrous institution logics; Optimal dis-

tinctiveness; Limited category isomorphism

Multivariate Accountability System, Conflicting Tasks and The Shirking of Government Officials
— A Multitask Principal-agent Model
TONG Jian', SONG Xiaoning®
(1. Institute of Economic Development, Liaoning University, Shenyang 110036, China;
2. School of Business Management, Sun Yat-sen University, Guanzhou 510275, China)

Abstract: This paper analyzes the reason why local government officials shirk under multivariate ac-
countability system. Research has shown that local government officials are responsible for finishing the
different tasks assigned by the superior government, including supply-side structure reform, provision of
public goods and social stability, while these objectives are conflicting. Under multivariate accountability
system, government officials cannot complete all tasks simultaneously and resist the reform in order to
avoid the risk of political promotion. The accountability system cannot solve the shirking problem of offi-
cials. The efficient way is to further deepen the reform comprehensively and change the unequal relation-
ship between the central government and local government. This reform would decline the conflict degree
among the tasks, which is conducive to the supervision and motivation of local government officials.

Keywords: Scientific development concept; Promotion incentive of officials; Supply-side structural re-

form; Shirking

Return Migration from Other Province, Family Entrepreneurship and Mechanism Analysis
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